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SHIE AFohe 4= 8T A

O 757MAH= AR L3 1Akl At E5-H](USD 10,000 ~ 40,000)5 AlF38kAY o] o)At
wol g3t aL, 397 ks B3] S delARE 25 H|(USD 10,000 ~ 107,480)& A6
At o] Eo ARt B Wol AFdl= A o' 2AM

O A9] oAl AN E58E AFstAY o Wl AFeth= 719 % 537)Atel| 0|22 20109 4271
AL, 2011 4670AF tB|sto] 5] S7FskaL Qs

O OJAKE| 2ITy
0 20124, 807HAR= A o|AFS Usto] 2011 697)AMIA 2 Zo 2 Z718kal 1 5 52714
£ o]5oA| ©xo] HAKUSD 10,000 ~ 408,424)2 AlFsh= o2 Yehd 201149 427041
A 10747 71 S
O 297§Ak= CEO%} o]ALS] o179] 8k Re|otqlal 1 5 1470 A= AFJo]ARRl o]ALS] oo
0] HAKUSD 90,000 ~ 1,015,438)2 Al5-3+%-2
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20114 Say—on—Pay Z1le| ZA|
O 02 S 2l(Securities Exchange Commission, SEC) 78701 QJ51H AE7[¢2 U=
Off Cht Say-on-Pay £H7|3I1E FFS0|7| HiZaof ot=dl, LHEA AF MIAE Say-on—-Pay
SEHZNE WX, PHEIMCIH {EA HIIM=XE B EQl ¥ E4(Compensation
Discussion & Analysis, CD&A) &= 52 Sl ZAlsHoF &
0 201238 AZSTR0 MEM 201130 Say-on—Pay FHE AlEst 8770At & 8671Ats HEHE
CD&A T=2 Sall SAGIAD LIHX| 17HAk= 2011 FHO| X|XIg2t SHSIMS

L

0 20114 Say—-on—Pay FEZI0| w2t 20123 ATSTE CDRA =0 MAIE ALK +F0| &
2K |= Zgo| HEE

0 FFERY B Xle%% Qe G A9 AAOE EE PANAL det AR,

of 20121 PAEAY 4E1%‘°ﬂ“ Sl A A s e
0 ®H, 20119 Say—on—Pay FHOJA] e A2 WAL QJYEAL obo] AR 7)) AL 2
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o H
ARl B Sold A3 HAletl 11 ol ook E2 ARl Hit 7ol 7MY e
— AR Y EA; TR IO gt FEE] W ofsle AlaL Wt 5 A1 =
- AR 2RI A3t AAA et
- DRt FARA, Tt ‘6‘1]‘5—“.(Perk), AE7HA S (tax gross—up), 34k

2e = A HATSY 2=

=170 0 o

20121 Say-On-Pay SEe} o7 Xi27|2te| H3t
0 1SS S /27 AF27Io| Ytk Has Say-on-Pay 91712] ZS T ANS We oLt FXS

9| XIXIZ0| 2f 30% U=

0 19S9) 2 ZiK| Say-on-Pay 91740 1350 thated HITS HusigioLt 1 5 e 2oty Sifg
0 20114 AL FURE B 7 YSS YA T2 UYL gagash] Aystel Agstelt
Y2 HIHOR AARE B ohlet AT AR |TH0] FEY A0 A ol s 4
B2 7]20] Y3 Zu3] ey
0 927 ARI|BoENE M) YNE WO /PSS FUE BE RS 28 FFE)A )
T P02, 188 Fo| AIR vlw] o) Z2H O wrsEA AAFe] AT YR
A 2 13j0] ETH IR AIE RS
12) Rule 14a-21(a) 12
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(X 2) FortuneO| ZEst Ust7| £2 3|AL &2 1~109, 2013

=9 A
1 Google
2 SAS
3 CHG Healthcare Services
4 The Boston Consulting Group, Inc.
5 Wegmans Food Martets, Inc.
6 NetApp
7 Hilicorp Energy Company
8 Edward Jones
9 Ultimate Software
10 Camden Property Trust

ZX: money.cnn.com

— Google> 20129|°] oJo] 2013 % H3}7] £ A} 192 AA =S Boston

Consulting Group, SASYA] 2 <5 A9l Zdsh
O AIAIZQ] 7| ¥we] A4 ETHISPHERE® e AlAllA 7Hg &2]21Ql 7] (World s Most

Ethical Companies)= B33 231 Q&

— L' ORéAL, Time Warner, Best Buy, Costco, Target, UPS%S0| 2012 AlAINA 7H4 -&214
71 cr AAET| = F

O 237199 B2o] Q= 7iQlE0] 2o THE www.goodcompany.com Ol A+ Fortune 100t 71
= WdeR $& L&, ARt woja ARt JAP 99s Friske] 2ES]AR(Good

Company Index, GCDE AF=31aL QS (G 2) Fan)?

— www.goodcompany.com+= ZF 52| 45 FHAkste] mid Mo} G- skl 9=t
201149 A 55 92 Walt Disney+= 20129 C+ 5522 51239 on
"2 Time Warner+ 20129 A- 5322 A%

— Fortune 100t 719 5 29 9<% GCIOIAM $& 5o W 719e 7710l 233t [#3)&
B 20114d0] o]o] 2012 dALo® 2oz AAE 7]¢ol= American Express,
Cisco System, Fedex 5°] 9121 Best Buy= AlAIIA 7 221291 7|0l A4 Y] o]
o] GCIol= =3Hg

14) M Az 7|0| 22 Hauk ME, XM &s oRE Higez TIte
15) Fortune 100c 7|2 25171 52 L 4= www.goodcompanyindex.comofl XtAIGHA A= US
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(® 3) Fortune 100th 7|¥E9| GCl 53

S8 2012 201
At - -
A - Walt Disney
A- Time Warner Fedex
Bt Apple, Procter & Gamble Citigroup, IBM, Intel, Kraft foods, Procter & Gamble,
United Parcel Service
American Express, Best Buy, Cisco Systems, American Express, Best Buy, Cheveron, Dell,
B Costco Wholesale, Fedex, Ford Motor, Google, Intel, General Electric, Goldman Sachs Group,
Johnson & Johnson, United Parcel Service Microsoft, PepsiCo
3M, Abbott Laboratories, Amazon.com, Apple, Deere,
) Ford Motor, Johnson & Johnson, Kroger,
Deere, General Electric, Humana, IBM, )
B Johnson Controls, Merck, Microsoft, PepsiCo, LOCkhee_d Martin, Lowe'.s, Morgan Stanley,
Target, Time Warner, United Techonologies,
Walgreen, Wells Fargo
Aetna, Amazon.com, Caterpillar,
Chevron, Goldman Sachs Group, Lockheed Martin, Cardinal Health, Caterpillar, Cisco System,
C+  |Medco Health Solutions, MetLife, Morgan Stanley, Pfizer, Home Depot, Johnson Controls, McKesson,
Prudential Financial, Sprint Nextel, Target, MetLife, Safeway, Verizon Communications
Walt Disney, WellPoint
3M, Abbott Laboratories, AmerisourceBergen, AT&T, Actna, AmerisourceBergen, Bank of America,
Cardningl Health, Coca-Cola, Hess, Home Depol, Coca—Cola, Costco Wholesale, Dupont, Helett—P.aokard,
C , , , Honeywell International, Humana, Ingram Micro,
Ingram Micro, Kraft Foods, Safeway, United Technologies, )
Walgreen, Wak-mart Stores JP Mc?rgan Chase, Northrop Grumman, Pfizer, .
Sysco, UnitedHealth Group, Wal-Mart Stores, WellPoint
Allstate, Bank of America, Boeing, Citigroup, Comcast,

o Dow Chemical, Exxon Mobil, Hewlett-Packard, Kroger, | Citigroup, Comcast, Dowchemical, General Dynamics,
Lowe's, Marathon Oil, Northrop Grumman, Sunoco, Hess, Sprint Nextel, Supervalu, Tyson Foods
Supervalu, Sysco, UnitedHealth Group, Wells Fargo

AIG, Conocophilips, CVS Caremark, Dell, Delta Air Lines,
D+ DuPont, Express Scripts, General Dynamics, AT&T, Medco Health Solutions, Sears Holdings
JP Morgan Chase, Valero Energy
D Honeywell International, McKesson, Oracle, Rite Aid, ConocoPhilips, CVS Caremark, Marathon Oil,
Sears Holdings, Tyson Foods Prudential Financial, Rite Aid
F —

Exxon Mobil, Sunoco, Valero Energy

£X: www.goodcompanyindex.com
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(F 4) 29 A% Zsty|gez MFE 71 (20118~2012H)

2012 Af5t3|AfK|a 2011 iéilkfll-r
DA I = A S =l Y
American Express B 3 2 0 1 B 3
Best Buy B 3 0 0 3 B 3
Cisco Systems B 3 2 -1 2 B+ 4
Fedex B 3 1 1 1 A- 5
Intel B 3 2 0 1 B+ 4
Procter & Gamble B+ 4 2 0 2 B+ 4
United Parcel Service B 3 0 0 3 B+ 4
£7%{: www.goodcompanyindex.com
NN
O E[317/@10] THFEID QU= S 71200] Af3) THROZA SHIZ YIS AXE 1f 70| X147t
Set d80| 7ts5t, FI7Hez= 7|He| HRA dulof SFHL Fes 0lx)7| Y
0 ol Zale} TA AT QUL R FAt f0lFo] i 2AAI AGS AAE T "
- Y=, 19984 2009971A] Fortuneo| W33t ‘Usl7] &2 3AF of 23 71959 &
L #2205 (10.3%)°] S&P 5000 7149] Hat =GRS st en 5 4A Ht
Wk fEet 2oL B
= FTSE KLD 400 AFE| A A]4=0] =0F E3F S&P 5007|952 0 E Bt $A7IL S

O 811, A3bIR0R MEE Ceol 7I%o] IR0 2etelof l0f T2 KIetel XH0| ks S
of biEo| ZAfst 5 AEDIRS F1 HOJS AIZIE EAfSiD US
0 B3], 7199] H3EFol 7199] Ao} o] Yk ATAT FA BARo) gk A7
ke gol ehT 918, B, A4 A5E 71977} ek oA AXH T 9
0 0] Ji2d, X2 Pl HE 2 UZoiRl Uziol AIS S5 BIRAIN LSS BYsH= JIYSO

22| A2lollAME BEE|ALE BIEe| thol =1 UF

O ofet AHdZ 79| Hl&2l4 e} 71 FYdHol e 2a=

3 7]919] 23t PEO teH QA Aoz Hel
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1. Verizon} Petrobras?] OJAIEE FHof| #ot =M 7439t (2013. 05)

O Xl 58 22, 0] ZIcHSAIAR! H2t0[E(Verizon) FFFE|0IM F30 O|MZEE FHE 2 Q

r

Ir
rH

0 & FFAIEE & 7] € A2 3] (Association of BellTel Retirees)7t A7t A S & 3% o]/

BB A RS 31 o)A} Hat F5of oA T HAEH UG Fofahs S1Y)

- Hl5 SEARANYESEC= 56718 E Sl vl= 7|des oz 759 oA HEA
H HASEE SR80, dadelA] diaste] H71E o]¢ 7|9 A =4S ats)
© Trel FFAIR] o] AL Q=

O Hgo|& FREL 5 FHAI didle] 53.2%2) AAE Hujn] obAS SafA|zl o, Ao
ZAE o] Q= v|EEAEFo| D Bglo]Z9] o]AlE]|7} o] 2 4851 %

o3l 7 S HAEA] =
SHAlsHA| ?%%
0 3Yof| +F%3|5 7F4 Western Union¥} HP= 22 Y-8 FFA¢to] BRHE 1o 0.5%5

B F0] o AT EEHA S Folsire FRAte] A E WAL Hol| 2|7} 53] o)A

< 9% X215 =t 24

O
ron

HH, HelEoMe = FRYAQ Petrobrase| 330N A-FFE HSI= OJAE Hatd X}

EAREXIAFE 3| (Brazillian Association of Capital Market Investors)2] AKXl Mauro

Rodrigues?t M&E

O Hepd & ARAaR9] 7|0 Hall 24755 ti#she oA AYstes oFalshal Sl=d,
At off Bepd AE7F 2403t AN A Agskal 15 AYsteSE 5] Sl =g 7]
T e E Aok 59 YHE Kol 22 FAY| O RE vt fH Q7 et
— Petrobrags 0]o]] £23}0] 424232 gJHO|ALY] 0|2 LA elA] Go} 2259 ERE ¢S

olgA vt

O AREAF=711 CVMO] oo tisff kil Al o] % Petrobrase 4455 tE0JARY)
o] 52 MO A tiiolARE 191 B AYsk=tl s9fste] =553 stafjo] U

O & thE td =97|4¢] Electrobrasel A= 49 30Y B8 355304 2919] a5 tf 30|

ARZE A9l
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2. 1SS, Exxon Mobil2] Q&40 Uit {11 (Responsible Investor<]”,
2013. 05)

0 224 9oHEM7 |0l |SS= £ MI355H|AF Exxon Mobil FFE0H| Exxon Mobil2] 2 4=0to]|
H

W7 Exxon Mobil $55422E(Total Shareholder Return, TSR)] EV]?QEE}
Azt Jat AR o7 YYPET) o590 el FHEHA AFE L e R AR
- ISS+= A 20109 Exxon Mobil®] Rex Tillerso #3117 FA= 29000 2] 8] H4E ut ,}
1] ol v (peer group) 71 P9ES] HLA R BtE4l 2,2709 HEHE 2uh F
ofgfal 77t
gt Exxon Mobilo] HUAeL 7| QAE|H g S 9t ueh BAS 7hx| L Qx| ¢F
7] wioll o} Adatato] o] Aol ERrgsithal A%
O YPHHE vtk E Th2 o] F2 Exxon Mobilo] n|=2] A4E4] XTO EnergyS
2502 ol Wit Ae & 4 U=
- ISSE FA] AA7IA AFJo] HAE o] Qlar AW vFA] ¢Fol Exxon Mobile] XTO Energy S

e et AE e

fjo

0 2= 5320 F7IFFE3|E AF1 U= BExxon Mobil2 ISSEt0| £F&QI &S 20| /S

53], 1S57 4712 Auhacke B7)2 A0S uhgo 2 3775088 B3 5 1589

el A AQl 2ol lrkal 117‘4‘*
-5, HE & 714 ARiAE L 10de F712 skl gl v, ISSe S5FroE AR

342 7}20 2 o1 o] 33molo] WA 238 1ol ek A2
(6] o

17) 1SS Urges Exxon Shareholders To Vote Against Executive Pay Plan, ADVFN
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3. OECD, 7[5 XIXt2] F75X10f| e ‘%] X L (2013. 05)
0 Xlck 5% OECDE 7[RSAIKIS] Z7ISAI0) Bat M2lhigh-level &l EQKOISt &7ISRt 24! &
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4. Ernst&Young, X|&71s%8 ¥ EHE XA HE (2013, 05)

O Ernst & Young% &
Sustainability) EHIES 2AM6t7| st HEZAE MAIGIFNCH, X[t 58 7€ MEZAL Z1prt &7l

“2013 Six Growing Trends in Corporate Sustainability’2t ET1ME gi7kst

H sty GreenBiz Group®iat 322 X|&7t5ZY(Corporate

O AdExAtoll= w0l nehEE) 109 F2i(det 1249 o1l 719 9] #4717 F(Corporate
Sustainability) ¥ F-AJo A ZF8H= A 28278 0] Fofsilom, olF 85%= wl= 7]%io]
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0 & HuA7} AAISE 7199 A47157d D (Corporate Sustainability)#F ##H 6714 E
ofef E&} L
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_|_

SEETM(ntegrated Reportf” ZHd2 22| 0|52 OFIX| O £=7t L2 o= metd
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7} 0§ Ackn Sgt

« Sustainabilityet HHAE EXIX} E= RS M1t 2t IA B
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5.4, 718U o’ T2 AP SRI HE Z=A| (Responsible
Investor2l*, 2013. 05)

O ZHLiCte| Global Women Equity Corp(GWEC)2 OMZISIAQl 7|0 FXtsk= Global Women

Equity FUNd(GWEF)E X322 EAlSiCtT 8i3!
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O GWECY] Alexis Klein 10| €H2|AHCMO)E GWEF: A 9AL3]9) o] AL Q)3 HEo|n
2)xFol A o] Holgkitol| BAlo] AL Ffytto| A o]} T2 HETL EAE= AL F7]4Ql doj

231 A
— QWECE 4,5009] BEujUAS thFo= GWER] tiat Sus2 2AsKgt] e
HEnU A Se] TS B Ao ey

J

=
miu
OL)I
P

X
2
oot

O 7|YS0| GWEF2| ZEZ2|0i| Z3i%|7| feiM= (& 6)at 22 7|1ZE & Hoi: ot

(% 6) GWEF ZEEZ|Q 714 7|&

>

§
0|

i)
oy
I

F24%(Women's Empowerment Principles, WEP)Ol AEst 7|
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21) — Global Women's Equity Fund Set To Launch, Advisor.ca, 2013.5.3.
— Meet the country’s first SRI mutual fund aimed at investing in companies that promote women, Financial Post, 2013.5.2.
22) OAFS|2] oiMHIES 20152k 2020F0fl ZH2E 15%, 40%7HK| &0l= 0| & AUMe| FE LI
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