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0O O B o280 XA H2 222 B4E Kgots 7|89 7/t o9 & 2elE
K& 1) )
O AAFYo| F oAt o] Al ok v|AA] F5he 7199 Hlgo] 20204d90=
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(B 1) Stit] B+X|gHo0| XiX|sl= HIS(AHXIE2)E 7Y 22k
2020 2021
=N E
SIAF == HiE SIAf == HiZ
0~10% 16 2.6% 12 2.0%
10~20% 54 8.8% 43 7.3%
20~30% 80 13.1% 69 11.8%
30~40% 94 15.4% 91 15.5%
40~50% 84 13.7% 83 14.1%
50~60% 97 15.9% 100 17.0%
60~70% 84 13.7% 91 15.5%
70~80% 50 8.2% 40 6.8%
80~90% 31 5.1% 34 5.8%
90~100% 21 3.4% 24 4.1%
3 611 100.0% 587 100.0%
HXEE Yo 47.6% 49.48%

£X: KCGS, DART

3) JIUERA OJZHS WA AFAL B 20204 6114L 2021812 587AE CIMOR ZAIS A3

4) FY2021 NRIETA 71E, ZAIHY ASAF 00074 A 5 742 OAf] 47t SIS J|9ie & 4577f AKA5.75%)2 E0ls.
0] 5 23574 AK23.5%) 2 OIAF 5230 B A0} Ho| XIZHX| 1S, OIA0] HSAOIS XiZst 7194 2677 AK26.7%)2,
S 71210] AL 1331201 KiZE B HSNOT HIES 47.229%0 213 Olrf HEA0io] HIZO0[2 1)EAHA7H Heleix| g2
A M XZH B4 3 HSI0U} ARl BISS A0/6i0, 2247 I ZS MPslIM XZtsE BSFoie)
A0y HiES ol0jE
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8) "YU JA| &N Al Ol Y24 SAIGL| Hlw,, ¥&E, KCGS REPORT, KCGS, 2021.10.01.
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9) Cai and Walkling, 2011, "Shareholders' say on pay: Does it create value?", Journal of Financial and Quantitative Analysis,
Ricardo Correa and Ugur Lel, 2016, "Say on pay laws, executive compensation, pay slice, and firm valuation around the world',
Journal of Financial Economics,

Fabrizio Ferri and David A.Maber, 2013, "Say on pay votes and CEO compensation: Evidence from the UK', Review of Finance

20 - KOREA CORPORATE GOVERNANCE SERVICE



2%

20221 12 55 KCGS Report o

O OJAtEs o9 521 M=/t SJ0IE 7HR7| fioiiM= OAEeI=rt XIg 7ttt Z[Hgie=

O

B O

©)

| 7% Bt o2t Fo) Agde wefd 4= Q7] fige] Jut B A5 2

0| GIEEM0| TI2H MHRE OABABHTO| ot 591 OH27} O} B4 472 2
Fol Qol0jet BEiS DIXIX| a2 HOIE 4+ US

=S AAA 2 A AAFBSL U 1Y T ol o) WET FH
HARES WASL b 7199 47 FAT 5 g 202 Ty

ofo]l Bfsto] oA} B4R} Thzsek o] Z|BEARERE AVE B 22 wekd

EQt oApERIE bo] R2E Al FT 893t 192 FlEo] AMA ARt

O Ol2i3t S ZES BUS T A Holst FOIHR 0MEAIE S0l HES KX 0|
LB, A WAL 8919 Say on pay MZOIM A0l2S A2 4 ATt e

O F471H 22 Say on pay?] EUE A5 HEFOEHN F72| oA Hao] High A2

OAEAFIE 5l IFo] 78 oAt B o, HAPAA W A 54,

-
v 24 44 5§ B A4 g et F2 JESS F559] 24530

22 20224 38 HDCAUMRA/NE S| FFF=2/0M I A2t 4y HEE 2tol=

FFHQH0] SHECZM, (H

250 et B

k-l
b
o ©
>

=
£ olig A2 FZEUXL) IUHAME F3o A
= i

g0 M7|=

—

O ol FFAIRME Bz i Ao ikt =07t &, AR ol #7F ofet BA7HA|

FFE= Zlo] =asiH, ol2Rt Wiy AEA S 5o £ AREE A T

KOREA CORPORATE GOVERNANCE SERVICE -

21



22

Global News
3 FCA, OJAle] & AFZIC| OHYM - I EM SA| ZsIE flot =5 Hzbor Wx

O X 48 20(AHXNZH, B= SELHL=Z(Financial Conduct Authority, FCA)2
AY7|HE MCE OAE] 3 3T +E2 TN -8 JAIE Falck="7|Y OJAtE]

% ZoEIe) TR

IEXM(Diversity and inclusion on company boards and executive
management) X M4
O oAl B AFA vpdel it T4 7dste] F5oiel B4 278 A1 9 &S]
At BRow, L7 AF S FoHes Aol 7| JA 22t
A9 o]9Z Fiskete Awdd F+x9] 52 71
O FTSE 35009] 7|9EL2 oJAs] 29 41 4 1F S FHAIZIAL e, FCAY
2 JAtow J6H T4 7Y E50] 5 2Esid Zlow A3
- ofd oAl ¥l - 2021 FTSE 100 71 71 39.1%% =A| 9] 2912)0f Zoixiom,
% A

k=)
= = [ ]
1

119
oL
e
"

A4 QIS S41 oA} BIE9] A9 209 tiH] 214 OF 4.5%F d3oke $7HZ HolE
(E 1)
B 1) I39 0l O X A% BIE HIE
7 1Y) 25 2020 2021
FTSE 100 36.20% 39.1%
0 OJAt FTSE 250 33.2% 36.8%
FTSE 350 34.3% 37.6%
FTSE 100 11.3% 16%
A= DIE =4 OJAL FTSE 250 5.4% 10%
FTSE 350 7.5% -

£X{: the Parker Review Committee(2022)3), FTSE Women Leaders Review(2022)4 74

*KCGS AIHER ESG AHE A2, ddatg0808@cgs.or.kr

1) FTSE 350 7|42 HE ZEAIAM S0 U= T4 & AZIEH &2 3509 OS] 7|”ES 2J0lst, FTSE 100(&¢
10071 7|¢), FTSE 250(A&Q 25071 7|¢), FTSE 350(A2Q 35071 7|¥H)C=2 LiHZE.

2) FTSE Women Leaders Review(2022.02.22),FTSE Women Leaders Review

3) The Parker Review Committee(2022.03.16),Improving the Ethnic Diversity of UK Boards

4) FTSE Women Leaders Review(2022.02.22),FTSE Women Leaders Review
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5) o, JHeks EXt 3|AHOpen Ended Investment Company) 2 #ZTL(Shell Company)?] AL HMEEX| 42
6) ¥= EHH(Office for National Statistics, ONS)0| HEGH= HZ0l| TE
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Global News

2. 7|HEXIKt ¢ U= BIMS|AY| 7|SWEE FEHOF X7
0|5 *

O Xt 58 114, Man Group, Amundi, HSBC GAM 59| 7|H#EXIXt= ACCRVIF 3502
H J-Powerdl| 7|83} =FHOH2 H|7|&12)3)
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*KCGS AlEs MAFXE AR, dwlee@cgs.or.kr
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