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2) E2E, 2026.04.01., Y20l “# AX' HIX ZZHQr HI--Af X AUy
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7) L&Y, 2021, LS ZA| HED AR 0= YRES SAL| H|W, SHEESGY|EY KCGS Report 11# 95
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HI%, Ak U et L) vl Bt R4 WES o ol wleld & kg
O ol HAAA W Y3t A5 B4 vIE FHS el 4 9] thRel, A AFI

719 Aghs 24T & Qe JAHEZL AlTHAL A BHcke sEeR Vs

¥ Pay Mix Al 8 & &g
O =2 20139 7|YAPISHEE MES Ydetos 'HinE ¥ S22 71Y ¥ ISE %

B) 4% JHEE Sdll Pay Mix SAIE Q23!

O AA7|YL e AxME A (Annual Report) W ©JAF B BlA|(Director’'s Remuneration
Report)E 2H4J5}al Pay Mixs &AlsfoF st

O Pay Mixe 7I25(18w), 5454, A=, @71 A3, 471 43g d52 EZ3tsto
gl I Z(Bar chart) FEiZ YEHH

O Pay Mix9ll= 2t T/d359] Wi-&(%) X AGSHS BAISHL, Aot &, HH, ol
e B AU E 7 melsiol SH(E 1))

T 1) 929 Pay Mix Al 74

T M Mgl oA

33. OJAt H HilM= Al 7152 +otX| OtLoh= OIAIE HI2ISt 2 O|Af0] Ciotdd, ol H4 HAMO0| z|x==
HE&= AMYAT0 T Hao o2t XIZE AR HMEE H4 28 St X (bar chart)2] HEHZ HA|
Sl0{0F SiCt.

34. (1) YtiIeiool= Chg 2 39 7120 M2 UUE :
(@ ZX(minimum) Xlg 7ts BEE0, &, S2SY L H3 S8 2ot 0)0] SFEEX| &)
(b) HUX|E £= SHO| B0 SAte] 7| 20 £&lcles JUE 245 ZX(in line with the company’s

expectation) Xg 7ts8t 4

(¢) Z(maximum) X 7ts E(H, F7t 4SE2 UMK &48)

(2) Z gith= O 2 S8 UEE 8 2252 F45E0{0F Si.
(@ 20, 22, S, g2 L 7[Et MY @30 sidste &5
(b) IXE E= SHIF 171 ARJAZ0 ASEHE= 2
() SUXE E= SHIF 27 049 AMYHE0| HskEes 25

Q) 2+ Yitioll= CHs 2 39 AfRl0| EAI=|0{0F Bt
(@) Zt 74 220| MA| E40M XtX[ot= HIE(%)
(b) Z SHHZ OfMEl= & H4 FUl(total value)

*ZX: The Large and Medium-sized Companies and Groups (Accounts and Reports) (Amendment)
Regulations 2013 Schedule 8, Part 4(DIRECTORS REMUNERATION POLICY), 33-34
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O OfAERN|UY|7HAstraZeneca)! 0= 20253 AXE IME Solf 20263 Xz ORI CHEEO|AL

(CEO) % CFOY Pay MixE 371 2))

O dtf IHZolA 7|2y, @7] A AT By, 7] AT A B HES 2 &
Bom 7} FHFEL] By g, e UE Ea AuT|es B HE UER

O thEolAte] 7| EF(Fixed Pay) B[S 9%, H3 A& HES(Performance-linked Pay)
HSZ 91%=E AAISt] it 49 EeAAE BEs] gl 4

O E3t Aikg A& 4] § @53 F4)(Annual bonus-shares @ PSP)9] HlE-S Hi=Fgos
gl 7ot

(O 2) OIAEZH|LIF} Pay Mix ¥ B Xigt

CEO fixed vs performance-linked (%)

Parformance-iinked
1%

33% E7%
Short-1erm Long-ierm

Basge pay Annual borus - cesh
Banafis fLind Annual bonus - shares
B Pension | ==

Beszed an maximuem payout scenarios for the CED assuming maximum
of 300% and B50% of base pay for annual banus and PSP respectively.

CFO fixed vs performance-linked (%)

Fied

Pemormance—inked
E7%

36% 64%
Short-1em Long-tenm

Bage salary Annual banus — cash
Benafits fLind Annual bonus - shares
B Pension Wrse

Besed on maximuem payout scenarios for the CFO assuming maximem of 200%
and 550% of base pay for annual bonus and PSP respectively.

Executive Directors' remuneration for 2026 Past-cessation

Shareholding shareholding

Fixed remuneration Annual bonus Long=-term incentives requiremsant requirameant

Pascal Soriot Base pay: Ma: 300% Max: B50% Holding Holding
(CEQ) £1,606,887 base pay base pay requirement: requirement
Benefits fund Target: 150% Performance 1,150% base 1,150% base

Pension: E176,758 base pay period: three years pay pay for two

[equivalent to 11% of Deferred: 50% Holding period: years

base pay) for three years twio years post-cessation

Aradhana Base pay: Masx: 200% Max: 550% Holding Holding
Sarin £1,029137 base pay base pay requirement: requirement:
(CFO) Benefits fund Target: 100% Performance  750% basepay 750% base pay
Pension: £13,205 base pay period: three years for two years

[equivalent to T1% of
base pay)

Deferred: 50%
for three years

Holding period:
two years

post-cessation

*ZX: 2025 AstraZeneca Anual Report p.94

10) AR S8 AL HE-SE0hks Mt2lAL BEH SEAAMLSE) &F. FTSE100 74 &=
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O HE|0|=(Barclays)!) SA| 20254 HXIEIME Edf 7| XIZE 20254 CEO & CFO2
Pay MixS S7HoIR=0I, OIAESIRUIZE A0 O AR FEHS 2YJCIE 3))
O WA Pay Mix 4ol HA HLAAE =22 Y 2m(A, B, C, D), Pay Mixe 2t
oJAPEE 2024d AA AT, 2025 HA| AF9, 202549 FHd AF 7R F 3719
g T AAe

O 3719 =S S A4 Hiv] 23 AFAY AolE BHlud & A=F Stal, g
78 20259 Fdf A 7Fe Ay} 2025 AA| AFHS Hlwste] ojAke] it 2 eES
g e A=E

O X3t #7] 41 B4 (Long-term Incentive Plan, LTIP)C&E AFH F4]9] A5 AR

71E B F7t e WGt BAdE A EE 4 Aes
O thut ZF JLAgEo] Zlute sty H|EL HASHA] A4S

E o

(3% 3) HI2Y0|X Pay Mix

At a glance — Executive Director remuneration for 2025

Pension Annual

SaLary Sl and benefits bonus + L-:;I g = rem;r:::tm )
B c \
Total remuneration outcomes (£000) @ See single total figure for 2025 remuneration on page 176.
C.5. Venkatakrishnan (Group Chief Executive) 2025 single total remuneration figure
B:2s1
IR 2,063 | C:3,299 i
B:231. . TTTTmmmmmmmT
SO o T o EEETTTIREE
B:242

Anna Cross (Group Finance Director)

2025 max? I C:2,375 D: 2,957 Y Total excluding

B:123 5642  shareprice
"""""" iation
2025 actualzl C€:1,971 D: 2,286 D:3,328 ' 8,970 s
B:123 . TTTmmEmmmEmS Totalinduding
:1 8970  shareprice
2024 actual I C:1,336 3,280 appreciation

= B: 107
1 1 Value from share price appreciation

1 The 2025 maximum opportunity figures include the actual 2025 value of earned fixed pay and pension and benefits (reflecting the reductionin fixed pay from
7 May 2025), the maximurn 2025 annual bonus opportunity, and the maximum 2023-2025 LTIP award value at grant, based on the maxirmum number of
shares that could have vested and the market share price on the date of grant.

2 2025and 2024 actual show the figures from the ‘single total figures for 2025 remuneration’ table, including fixed pay. pension and benefits received during
eachyear, the annual bonus awarded in respect of performance each year, and the LTIP cycle with its performance period ending that year (2025: 2023-2025
LTIP; 2024: 2022-2024 LTIP). The LTIP value for Anna Cross's 2024 actual total remuneration is nil as she did not participate in the 2022-2024 LTIP cycle.

*ZX: Barclays PLC Anual Report 2025 p.162

11) A} 38, £4 28, 719 38 S 22 IBAHIA 7/, E(LSE) U £3 ZEAANYSE) 4. FISEI00 74 52
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0l=2| Pay Mix S7H
O 0= AE7|¢2 SEHHRSISEC) SAl -0l M2t 5535 2EMS(Proxy Statement)
of CEO, CFO, 1 2 &® & EZA 71E &9l 382l Compensation Tables S7HoH0f
StH, 7|2 H¥Eo=2 EXXES| OfhE =71 2ol Pay MixE HLEl6t0] S7Het
O ulx 7195 B4 CEO2 7|8t 119 YU(Other NEOs)Q] Pay MixE W0l 370t
O Pay Mix 3717} ®AISk=] 0] QIA] oot 7| vl A 222 FEZ Pay MixE B7HotL
ot uh = Fejrt Y HshE

rot
o

ZL0EE(Johnson&Johnson)122 2026 =FE3| EEMR0 SH 24 7|& Pay MixE
S 4))

)
TS 99 AER & A& E4& B
O CEO E==9] 92%7} 443} 7|9t Bl A &
Options(30%), RSUs(10%)& ©o]Fo1x A& meldt &= 9
O tigh, 7t AR S92 nelslry] ojgh= A7 9=

(O3 4) Z2M=L Pay Mix

2025 Compensation highlights

Pay mix

Our named executive officers’ pay mix at target emphasizes long-term compensation. Over 90% of the CEQ's and aver 85% of
other NEOs" target compensation is at risk based on performance.

2025 Pay mix at target

Long-term incentives

10%
RSUs ‘
B60% Oth
PSUs ther
30%

CEO Options named'
executive
officers

0
-7 Annual incentives 1?"5
8% Base salary 14%

*ZX: 2026 Johnson & Johnson Proxy Statement p.52

12) YAZOI(RIS} ©/2717)) 71%. FESHUANYSE) 4. S&P 500 T4 52
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O OiZ(Apple)'® HA| 2026 FFF3| ELMR0| CEOQ Pay MixS SHE(I 5))
2ofE20] Feje} 9], Pay Mix AE o] 7]EF(Base Salary), ©7] QAlE B
(Annual Cash Incentive), 7] FAEAHEquity Awards) & ZF B A8E E 241291
U9 A AAlste] By 25 Hrh FeolA Aot
O X3t & B4 & WsF(Variable Pay) HIS(SF 95%)% s Ha HIF(F 75%)9=
B71ske], A B4 25 AWFoE olsid & UeE HAT

(J¥ 5) O0E Pay Mix

2025 Total Target CEO Compensation: $59 million

Base Salary: $3 million
Mr. Cook's base salary has remained the same since 2016

Target Cash Incentive Plan Opportunity: $6 million 95%

Variable

Mr. Cpoks target Cash .Incentlve Plan opportunity for 2025 CcEO
remained at 200% of his base salary

25%
Target Equity Award Value: $50 million Time-based pef'f"f""a“ce‘baSed
Award Mix: 25/75
Mr. Cook was granted an equity award with 25% subject to ® Salary e Annual Cash Incentive  ® Long-Term Equity Awards
time-based vesting and 75% subject to performance-based
vesting

*ZX: 2026 Apple Proxy Statement p.44

N
rhu

2 AAFE

O

ol =L U™ 24 M olofM 2 SA| FBY ML H ti2(Ql 5|8 HAE 2ol Pay
Mix 3747t 24atE It UZ2
O dA =571 B FH evhE FRIskaL ojof et ARHd HHt AlFot= EHEIA' A
SAE Qs F5= AFAQ 5= Ay PAPL ojHF
O Pay Mix =% & A4 = A 7€} A5 HAE
AR FHEo|A Hloju Y H4ol A4S dH o s mdst
A % Qe AL vfsor @

O Pay Mixe #59 2|8 SAEE KE & 23T 1t 85 AMA d=ts Sl 2+ SAl
YRIE Zefold] 7|Y 71| MIE wEE + US
o=

O Pay Mix9] B/ 55 9 ofshuARte] mUEE Jafslo] oAk B4R W At 140)

13) IT MAHIE 2 EAHE 71Y. LHAH(NASDAQ) &%, S&P500 7835
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HSS SV Zo& JAtd
- 2024¥ AP 23 EuRt gi7|dd Y S AHIEFY Ate] HISL 34%,
HAEZGRI10] 42%21 Ao ¥ksf, 14 2020-2022 S&P 500 CEOS] B A3} A% H40)

B2 90%°l ol2& Aoz Yehtld) S dd BeAAY 4 e Hao] HiFo]
gdid 387} &

O Pay Mix B/H= B4 722 7Mdow wolsi] gtows, A9 LS o83
AAoNA S8 ARS Heg DA AR WP FLaAZ

O A} B4 HiEe] Sf W B 2 R4 S A9H el
Sl e B4 A2 Jlssin], 22Hog 719e] 29 A3t Ao ojojd & S

14) 0155], 0|4, 2025,"2023-2024 Y4 A4 - X|HiFS: DBEHQp HaARE ZHOR" ZAHUNSE|IZE 2025-095
15) Pay Governance LLC, 2024.11.14,“The Impact of Say-on-Pay on S&P 500 CEO Pay”
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* SI=RESG7|EH ESG H/H2S MY H7H, sac@cgs.or.kr

1) Monetary Authority of Singapore, 2026.03.05., “Guidelines on Environmental Risk Management (Banks) — Transition
Planning”, https://www.mas.gov.sg
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=S st o2l 25 e

Sl ESGY|EH '—..:.—HE—XFE—'?'— MAEXE HTH, ejchoi@cgs.or.kr

1) Government of the United Kingdom, 2026.02.25., “UK SRS S1 - General Requirements for Disclosure of Sustainability—r
elated Financial Information”, https://www.gov.uk/

2) Government of the United Kingdom, 2026.02.25., ‘UK SRS S2 - Climate-related Disclosures”, https://www.gov.uk/

3) Government of the United Kingdom, 2026.02.25., “Government response to the consultation on UK Sustainability
Reporting Standards (web version), https://www.gov.uk/
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