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S&P 500 dividend yield(www.multpl.com/s—p—500—dividend—yield/table)

FTSE Russell, FTSE Asia Monthly Index Performance Report, Feb. 2016 (Asia Pacific)
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T

0 o]t FA= 333 A (Payout policy), AHAHHY A8 (Capital return plan), Bid 2 }A}
ZF w1} A2 (Dividend and buyback plan) 52 OéEHE A2=H, IR(Investor Relations, ©]3}
IR) SHolA HEHE 49E 35
— Z & vl IR AE7]3¢] IRGR(IR Global Ranking)-& 7Fo] =gkl H7} 7]515)0f 7191

itz R o W AE S oy BRE s A oF oliE 2

O ZAupr o ofw| HH‘%M Al WG] BARE et A S8 =l uigS 283 AIEA

RS flell B ARE S48t Algshs g A 4 7130 = S5Ed

O AH T3 A AEE AHEHE HA 0HZ(APPLE Inc)Ate] Z2 OIS ®eF 20| “XH20[Y
'S S5 MAEEH 7R T KA 04 L g SEk)
HE0| 20179 o2 HEE & MZE
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14) www.factset.com
15) IR Global Rankings, Best Practices Report 2012
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(& 2) OEAQ| Return of Capital and Cash Position ($ in billions)

Buyback
Period Dividends Net Share Capital

(fiscal quarters) | Open Market Accelerated share | o | & Equivalents | Settlement Returned

repurchase
1Q14 $5.0 $5.0 $2.8 $0.4 $8.1
2Q14 $6.0 $12.0 $18.0 $2.7 $0.1 $20.7
3Q14 $5.0 $5.0 $2.9 $0.4 $8.3
4Q14 $8.0 $9.0 $17.0 $2.8 $0.3 $20.1
1Q15 $5.0 $5.0 $2.8 $0.5 $8.3
2Q15 $7.0 $7.0 $2.7 $0.1 $9.8
3Q15 $4.0 $6.0 $10.0 $3.1 $0.7 $13.8
4Q15 $14.0 $14.0 $3.0 $0.2 $17.2
1Q16 $3.0 $3.0 $6.0 $3.0 $0.6 $9.6
Total Return $66.0 $44.0 $110.0 $38.7 $4.4 $153.1
Total program anticipated through March 2017 $140.0 $200.0

Z5 : O|ZAt EH|0|X|(investor.apple.com)

0 E ThE A EA EH(Qualcomm)Al= A712Q1

oo HlaA A8 Aedt

Eool4 BN

Fol AN o) 2w

ol Al B2 A ool ZE E(Free Cash Flow)2] A 75%S F50| U3t A

- 7 ARle 47 2 A B YF FRC1R)S 247 o FEHY SAIRA Quirt olom,

o] ol Thek4=o] APg7Igle] HAssh i Aol Lt T o]2 & BAIF o2 AZA0R

FoA Alset

(& 3) 2ZA Capital Return Program & =2 LHE (29 Mar. 2015)

Available Stock Repurchase Authorization Now $15 Billion

repurchases and $697 million in cash dividends.

Annualized Dividend Increased 14% to $1.92 per Share
— Quarterly $0.48 per share of common stock for dividends

Return a Minimum of 75% of Free Cash Flow to Stockholders

upon prevailing market conditions and other factors.

— To date in fiscal 2015, the Company has returned $3.9 bilion to stockholders through $3.2 billion in stock

Plans to Repurchase $10 Billion in Stock within Approximately Twelve Months in Addition to Commitment to

— The timing of stock repurchases and the number of shares of common stock to be repurchased will depend

* £x : 2ZAL EH0|X|(investor.qualcomm,com)
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A7 14,965 8,272 12,066 21,570 30,000
g 4et 9.5% 6.2% 5.2% 7.2% 13.0%
BEF 0 0 0 0 21,892
REARROH 4 PME 0 0 0 0 2,567
| 0 0 0 0 24,459
BHE U XIALF N 14,965 8,272 12,066 21,570 54,459
g7|z0(% 157,990 133,592 231,854 298,212 230,825
ELIEER 9.5% 6.2% 5.2% 7.2% 23.6%
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Shte] HErF gt @ 35530 gk o Ad A S 17]9] FAIZ sk o,
A BAGARL 18,610719422)

=
ol
b
rH
Lrl

s

r\:t

(# 1) 24 2 2% 37

e e
O|AH A LHY Ol 27 4854t
BMOHA RAR22AF 47 38At
SN HE 4 83071
IMREAE B B HE £ 21.871
MMREAE B SA B3 & 43,0774
O ARSI ZETAIHAEQI 5| 2f5i0] L2 RIS ARRE
2 Q27| RIMSBAF TAHE SUETA HME 71ZY0| Holslo] 2N HMAE
* &£ SUSH HEEXZ|TFEAl(http://fines.fss.or kr/fssnew/index.jsp)

21) RHE=2AIEH M7= A7 2 S AldE MO0Z Mg
22) OfZicH, AXMAREAt0] £t MY} 27H0| 1, 2 HEER 57491 107H2] FRE30]| C510] Q7R AL LIS
CHAH ZA= 15702

(0

AlSHa ACHH,

Opt
HI

1%
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Uol7} Seb

Nl

ol
gl
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29
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RI&| oo
Bl I )
<0
o
ol__.._.rOH_/ﬂn_/ﬂu_/.H
NSRRI
oS|[0
.AWD1,6_/
=
o
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O
Blol o w
— | o~
o | B0
T |l
O
E=]
= .
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Ir ©
o 52
1o
K

A7 |72 A (http : //fines.fss.or.kr/issnew/index.jsp)

E
=

St04 2t AHF2EAL

= OtE7| ¢

s

oA ZFA]

750

A

%)

O 384 & 28AtollA 2L

—

o

alo

H|Z-0] 25% 1]

=3

4AL]

L
R

| dASh= AHAke-8AK

28

30

25

20
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0%0]4d ~ 25%0|2t

75%0] ~ 100%0|2t  50%0]d ~ 75%012t  25%0]4 ~ 50%0| 2t

100%
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O ILHoME oF 2BAl0 A&E 02 HEQ| ofAH &AL HRl0| 2+ SYsEE, AHEAME QdH
SAICHAERI0 OFX2tE BHEOA siEtls 49 ¥ HEOM 25 SAIE 7HsA0| Zatgt
0 o3 7HsAlS Hetste] HE AARE djn] 5% njgtolH A, Falo] 1009 Y mgkel FA
S(GE D lA] 16,7827H0l] Sl FA) T2 HEA JAFFAIHAFHIRA -5 kot
O 1 Ax}, 16,7827 % 6,67870(39.8%) ] FAl= thE HEA = o AAFTAIH I
Ao utoby
O TH2 HE=o] oA YA WS IRIEHAE APAR-GAR= 18,6107H9] FA] 5 4 35,9%(6,6787H)

)

[
[e]
rCoomo

o]

HollM HMAGHE Qs S XS

12

O HFHOE AV WAL AL FAT B9 HE AAEY o] 032 1,8% SFoln], Foje
199] 9 529
O BHAL BAo, BF Lo nlFto] Mol WY 7|Zupe] W oA
(& 3) HS TMEY O] BIF 2 2R3
KIS CHH| HIZE(%) ()

g 1.79 1,891,439,289
HZEMER 2.64 12,356,910,148
* EX] . SSU=SY HSEXP|FEA|(http://fines.fss.or.kr/fssnew/index.jsp)
o2l ARz

O 0|t AlZE JH-0t RARSH U Mel= 012 SEHIRIRSISEC) +82300M FHE £ US

O SEC: 2003d9]] A4 N-PXE E¢lslo] mjd 8¢ W] A AL 6YEE s 697172
2E oAY YA} Y (complete proxy voting record)< A== 3} QS

13] & FAghs A2 SEuEte] Al AR, AHSAI TS e A 5HA]
i, 2EEY R Qe He 7Idel HEt A A e SAISES g Zfol7t Al

2

o«

tlo

o A A WA ek i el ol € e Bl S e

23) Securities and Exchange Commission, 2013.4.14, 'Final Rule: Disclosure of Proxy Voting Policies and Proxy Voting Records By
Registered Management Investment Companies.
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3l2] AFAL] Board Skills Matrix =] &3¢
sz} wlst

Q Xt H A7 (jylim@cgs.or kr)

1l

F0IA OlAF T8 H 20| et XfMfet FEED OfL2t OAf=]ollA O S3H0| U= OIME
ZQ2 ShEXof theh ME7t MET|0osta, 0 ZFH0A Board Skills MatrixE E=QISiCtH & o
SRl HH SAPL 7tsE

P Board Skills Matrix2t O|AtS] TR £2 0|A} £HO| 52- XX, C¥MTt ZH2 0[ALE] Ao 26t
SEE ohxof miefe = UES A SA9| HE LIEHH RS 2|olg

> SZ0| ASX100, ASX200 XI4:0f &6t= S|AL & 2+ 74%, 31%7t Board Skills Matrix2 AR50 0|
Al 23 FEE SAIBE A2= UEH

» 0|=2| AL, Board Skills Matrix2| HEHZ O|At HEES ZAIGHE 2] HIZ2 Moz WHx|ot
=5 Soteks FME 2Y

Ml

=2
=

HE
0 ZZo| Z8 H0|K MU FREF0IM T2 Q70 B QZBS HAsH= 20|, 0f
THSSH 3171 USHME FX0I Qtzio] Bat AME Rt HZsofof &
O B3] olAb {19 QHAGIAL, TR QB oARR HYUSP] 1A ok Fol I AT
Ak oz} ol Akslol A ofd Y2fo] Gl oAHE Baz shexlel that ARt FAIEolok 3

U

]

O RIS SA SalLatel 71§ RS Lsts WAICREH 0[AF U OlA S| et HEE
TAIH7| 20| L S 0lAE TA0| HEBIX| 2 S 0lA 327 0JALE| TAROZ A
Bt QIZQIRIS S mOrE 4 9IS

O =48 0|Al HE SA| HAIQl Board Skills Matrix@ E=lst= 0| 0|2t &2 otAE E&tst=0|
FIHEQl ES B 4 U

Board Skills matrix Zt?

O Board Skills Matnx( IS} BSM)Zt OALS] AR B2 0[A} SHO| S - XAt OfL|2} ChAlm}
lorst A Oz 2 ZiX} HAlo| EE LIEFH 22 o|n
¢} dxﬂ BSMe] om% HIEA] Hof 238F B)= Alo] oflal ARE AZ3lsl= tloFst HelS Eale)=

E.

rlo
=4
=
fon
—LJ
0x
2
|'0II
O?.'_
HT
i
ro
AT
2
El

24) ASX Corporate Governance Council, 2014, "Corporate Governance Principles and Recommendations
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O ofals] Fdele] 58 B Aolle 54 &okoll tie Ad, A4, AA R, A4, =HA
w24 5ol =34

O ofatg] Hpefdells oite] e A, IF, woh4 Wi, 154, vol 5ol £ ¢ =

(% 1) 7|2%2! BSM2| oj|A|

OlAt 22
A B o - E
 MEJt y
=8 M2t \/ :
OlAfe] ZE MEA 2lA3 7| ; :
M | AMex/be - ;
=2y v . .
YA oF v ’

Board Skills matrix2| 2|2|
O BSME O|A} ZH7H212] =5to| A|YX|

O|At2]7F MAESHA FIE0/UEXIE B sh= ol Xghet 2XMS MY

g WM

O OJME7} HRZ oh= sut AR 0|AIS0] 7IX|1 U= 5O XI0|(skills gap)E k=0l mHlE 4
7| W20l BSMS 0I&5HH 24Xl 0jAre|2| 29| MEY & OlAl=le] EE-dol| tiet E7i7t E0let
0 o5 EtiZ oAka] o] gt Mz Agelut A& e ALS 7hssHAl &

O BSM2 0JMie] Of2IS BITHlr| BERS 7| HES Hels sy Yuot A2tHoR HatsR)|
TS0l 0A S8l S2S B merE 4 US
O BAte] Ayl FUSAZ IEOR BY T 716 FH 4407 5 FA Tl

g 5 7] w2

ojxtg]e] ma&Ae] THIE

ali2|| Board Skills matrix =32k SF2t 0|22 FACE
O SFO FAHAT|ETFMIIR2(ASX Corporate Governance Council)Zt 2014301 &35t 7|
X7 HER2SI0IA S-AE BSMO| SAIS Saff 0lAF HEE ZAE AS YAF
O ASX100 &% SIS tio= 20154 74 1947 E 9 3097149 A7) 55319 BSM %3
vl %S BH, Eo T2 AIAARE o] 83t H|Ro| T4%RE wi$- =320 (19 1] =)

O ASX2000] &31= SAME diAte 20159 99 22U5E 129 18U7HA|Q] A7) 5539 BSM

N

25) ASX Corporate Governance Council, 2014, "Corporate Governance Principles and Recommendations.
26) Ernst & Young, 2015, 'Board operations: Is your skills matrix driving performance and effectiveness?.
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9 ul8-S oIS 1), oF 31%9] BA} B9} B A|ZF ARE o] $ald olAle] HuE A
30 (2% 1] 22)
— ASX1000] Hlat ArjHos w

0 FZRO|NE 7} 2 7|9

2~ 0]
T M

2
o

(A% 1] &% BSM RE sl 2lAl2 HIg

25 B (MZiRi=)2 49
=0 HA

[ B 22 AMUXIE HIA|

ASX100

A AL

S
=]

-

Ok

Al

re

* £ Ernst & Young, 2015, 'Board operations: Is your skills matrix driving performance and effectiveness?)
GPS, 2016.2., "Corporate Governance Trends)
O 029 AR0l= BSMR| = M=t MtiXoZ n|o[sIX[2t RESH Z7F FHIE LIEHH?8)
O 20154, S&P 50001 &3t 2JAF 5 A} GA] F5:53] F&5AF(Proxy statement)S A&7t
464 31X 5 5,8%C] BFohs 27AF7F BSME 36kl 9l
O S&P 1009] Af-elli= oF 10%°l 3otz A £5:83] ARl BSMS SAI%
— S&P 500°] Hl3] BSMZ $AI5k= SAte] HIFo] B
O BSM& =915t SAMe] 7t BAl= dAIut mid 23] Skl AR Uehd (29 2] 3=2)

[ 2] Az S8P100 A% 3|Ae] BSM £ 5i&

120
[ BSME EYEvlge 4 0
L~
g8l
6 ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, 6 ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

5
4 ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
2
2 ,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,
0 1 1 1 1 1 J
2010 2011 2012 2013 2014 2015

* £ Equilar, 2015, "The Prevalence of Board Skills Matrices)

27) GPS, 2016.2., 'Corporate Governance Trends.
28) Equilar, 2015, 'The Prevalence of Board Skills Matrices.
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ESG 0|

ER
HI
1z

LA AL

O OH0|Z2AZE(Microsoft)= 7+ 7|[=A01 $AlI9] BSME 0|&5t HEE A8 (23 3]

[22 3] 0|3 2RAZEQ| BSM

Zx)

Technology, devices and senices

Leadership . . .
Global business . . .
Financial . . .
Mergers and acquisitions . . .

Public company board serice and governance . . . .
Sales and marketing .

Research and academic .
Ethnic. gender, national or other diversity . .

Experience, expertise Ballmer | Gates Luczo | Marquardt Thompson
or attribute

* ZX: 0j0|ZZAZEQ| 2013 E TXE3| EAAMF(Proxy statement)

0O 234 EXIEARI HCPL| BSME EH 4 7|2X01 FAIM IA| HOLIK = SUSLE 27t &t

Hao| L (33 4] &%)
O BT o), A HY YL BT 4 YA AHof U
O B 91908 HES 4ARA R w TEstel, YA 24 ofRE HAF 5 ol A

glslolq oS B AT Hld 4 98

[22 4] HCP2| BSM
- Committoo - - Qualifications -
s &
& 7 $ §é ' s
_;5' & é@é?a : ‘§e x

Name and & & gf f & qf &F qg ; & 8 &
Current Position L o x & &
Michasl D. McKee i o .

Chairman of the Board, HOP Ine. | 60 | 1080 | YES Chair o e o ® ®

CEQ, Bartal Kennedy LS. LP

ot s CLO MO inc. | 64 | 2008 | NO e o o o e o
Bé(mﬁifgﬂmiwl

Patomak Gobal Parnees, LG | 67 | 2013 | YES e o o b L
Christine N. Garvey

Fur:wamuwmlnr e el | .

Corporate Real Estate Senvces,| 69 | 2007 | YES Chair [ ] ® & [ ] o [ ]
Deastacha Bank AG

David B. Hunrﬁ s

Koo oy Cosoraiion 66 | 2004 | YES Char @ e o o o e o
ngns%tﬁufﬁﬂm}nw

Toetemedoh (o |2u(ves| | @ ° o o e o
COmmEsany

Peter L. Rhein 3 s o

Partner, Sarlot & Rhein 73 | 1985  YES L ] @ L ® L] @ ®
Joseph P. Sullivan

Crwrman Emados. Board of | 72 | 2004 | YER e o e o o o o @

* ZX|: HCPQ| 2015WE FFZ3|

H2&MZ(Proxy statement)
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0 Z7t22KCoca-Cola)o] B, 710l E SMOIM 25| Hofut Sefol BMES /3101 0l
$20) tfet YEE BAF (2 5] AX)
0 #z} 27} obd ABe] TYLE ol gfe] AZHOR FHze] ol FHO| HME shorgt 4

WA &

0 olAte] EPAT A7I7t] A9, oAl TR ApEE EAERE g eI A gL
4y 2H=E Fo Ao FAHE
[12! 5] F7I=2te| BSM
Jacob Herbert A,
Wallenberg Allen
Honald W.
@ High level of financial literacy*
& fF;?Ie\.?t lt:hief Executive Officer
James D. Howard G. esioen: Sxpsrence
Robinson i Buffett

© Diversity of race, ethnicity, gender,
age, cultural background or
professional experience*

Richard M.
Sam Nunn Dalay Broad international exposure*
B # SERCIFIC @ Extensive knowledge of
i QUALIFICATIONS the Gompany's mgie'nass.
\ industry or manufacturing®
?‘“c'ﬁ"f'mi‘ Bamy Diller

£ Marketing/marketing-related

technology experience’
Maatiie Helene D. Govemmental or geopolitical expertise*
Lagomasino Gayle

Kotick

Alaxis M.
Herman

Muhtar Kent

* The fact that an item s not highlighted for a Director does not mean that the Director does not possess that qualification, attribute, skill or experience.

INDEPENDENCE

Non-independent
Director
Nominees

Independent
Director
Nominees

£ Risk oversight/management expertise*

TENURE

EX{: ZFE2Q| 2013HE FFES| H&MF(Proxy statement)
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AARE
O E(L2tel 3* L2 *.J’.‘JEOH HISHO] OAtR] w27t 271 Whzoll O|ALE|7H 2E 20FE HEVIE
OJAIZ ZSA7l= o AR 02iZ0] Us + US

o 515 SEP 500 Aol el HA1S] B ol o) 10,8H0 Aol siste] ool
ABUAA ALY o|Af8] s 5,790 0.2 Lk

Igé SAZH =Y ECHH OAt=[of thet FXixt
1 |A1 0|AIE|Q) grMof| 2R gate 0|2 7

oo

Q) 918 waM oA18] T szo] G %
5o BAE RoslL 4R JJEH S weprhs Zlo] djeke] @ 4= 9l

> n[o I'
ﬂ_r’
o

29) SpencerStuart, 2015.11.12., 'Spencer Stuart U.S. Board Index 2015,
30) St=27|PXHiTF= O] 2015 = ESG HIiH|0|E &1
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SEC, 15A}9] Proxy Access Rule(OJAfZEFH) FFHQt X 59l
O 22 0|20Me OAEEZRMABNE =st= 3AIS0| HOIX|T oM HatHA FFAIte
Sal 1 Qg Adlslzls FFESTAXSS SEY0| LIELIT QS

O At 20109, v|=+ ZHAEY Y3 (Securities and Exchange Commission, ©]8} SEC)+= o)A}

FREHAE SEC #482

o[- vl SIS APRA O R E= FEAE Fol| oNIFEFAAIE LYl glom, Hilxo]
o 20154 19 195 E 20169 19 29U71A] & 124AP7F oA et A #4&
A etss)

2 TQstglo) ol BAR g FAo] aES AMIgsY

— 53] A 3 8 F9F oA REHAE EUShe FAE S F 91l ool R

olojFaL o]F 5571 ko] Hitko] AAE =

O oHH 28 12Y SECY| 7|YUMFRE OMSERT0| et FHHE FFMCS ISR Sh=

187HAF = 157HALOIAI SHsHA(No—Action Letter)S HZHat34)

O SEC Rule 14-8()°] W=, 3x}= dASE 248 22A7]|=

5
5
o A4 SEC Rule 14-8(1)(10)39)0]] oATE Aoz, "FFAIE &9 Aiio] 71&
o] ofm] wrsofley L ek A FFAE ujAAkol sgd

— o|of= FFFA o|ARF-Eo|| tisto] 7|l oANS| R o AGELO|A] FIEA] Q= St

A% 4 9lon] SEC MU W 42S HAET

<

.

v SECE YA 370Ak 7, 71 A, AAp ol F3AI YEET v yrhal 2]
ofeifum FA U8l *W*ﬂol of ] 3] '
18714+] 7]& it A0 W8-S wlwgh 23, [ 13 25

— ayoR ov}@%ﬂ Heig xgw; FEAS FARG 87, RS TR
4

QA FEFA oFR A F WP PO T4

2
o

AR FABE el FFALE 51290)

ol
=
l:é}

et 2
=}

=

NE #E FF7H U502 E= OI2 £ &7 0lA FEE FHMol= Mz
. 2015.1,, “0J=22| Proxy Access Rule 2t Z5&F, 'CGS Reports HMpH 15

Avrohom J. Kess & Yafit Cohn, Simpson, Thacher & Bartlett LLP, 2016.3.4., “SEC Responses to Challenged Proxy Access Proposals”
Substantially implemented: If the company has already substantially implemented the proposal

I:HI:-,—

ooz O|AEIRHY 0|AREE SSSH R /I8t Roj2ty HFg

31)
32)
33) Well, Gotshal & Manges LLP, 2015.1.26., 2016 Proxy Season: Engagement, Transparency, Proxy Access.
34)
35)
36)

e oY 227t SEY QUS EFAMZE NS Q76| st=tl, Ol FFFH AR et =9 #Baky

mjo

HEIX|

=
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22y =35
(E 1) 187HAt0l| St SEC HIZX|ZAN Zut
=7 J= ga BTy BIZAISIZAN | B
~AmS o7 3%, 34 3%, 34 0 15A
5% 3% X 3A
R TAolY A} 20% A3 e 0 1341
EEeey o, 2% T 20% (202 o e e
oNEm olf b 2l ol 20% (Aka Uy | 23 TE 25% (Al 0 1k
* ZZFIOH IR0 w2t B Jks
O A SECS] §-AahHel T, ARG f7lo] FRAE S Selsks A A2
Bgae Ao ey
ot 7120 2HEeIEE 2A|A21 7H0|=21010] ER6i = 2]740]
IskE FARS0| S0LID U= THF 0|of CHSH CHEHO|

FERE =

O J2iLt SEC Rule 14-8()(10)2] &
A&sHM 7|0 el O|AfE

Ofz|oforet
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ISS, o|AtY] Gy FXIt CEOESO DX|= F% WY 24 EuN €X
0 0lAtE] Of5iel S 7|20l ABAIS LAlsH: HOR JIEYS Malst CEO9| ot £
TEEl0] KIS, CEO7} 0IAE] SRS HXIste OIMSI 2lcid &7t 048] 0l L 7IiSof
allae)

S&P5009] 50%01/ o] CEOL} o|Ake] o] A2lE 38ok= olAte] #Hi 25 AH

0O 20164 3EOY, 224 O|ZH XI2AIR! ISS= 0]AFS] 2|64 FX(Board leadership structure)7t
CEQ379| E4:0f O|X|= Fak0f CHSt 2M 2E0AB8E 2iEst
O S&P500 7194399] 2t 37 Hlo|HE o]8-3f o]AHE] 2le| A -2} CEO Ha=9] HA o tfgt

wAE AABRAL, T A oA e F-27F CEO Hepo] Jof= viiite 28s =59
— 471 B4 oA Bt Blaet HFel Aol o]8-H

O EuM= 2401 &M oM 2ol Fx9| RS 471X

Hu
e
Ju
oo

(# 2) 0|A1E| 2loiy 729 /Y

3 CEOQ2} O|ALZ]
78 ofztx|o| Halois s
PP
- = CEO7t O|AE| &9 Hetg fallste 42
(Combined role)
0|ALS| 2JFo|
LHEX} (Insider) @ XA £= AH(officer)07LE @ 50%0]49] QZAAHS JHX|T QUL
@) E429H (summary compensation table)ofl ZAZH{Ue HL
0lALE| 2JF0|
U= XL =2 @ 0™ CEO 22 Al Y¥ @ CEO7t O ¥
(Affiliated Outsider) Q oI 22 0| U9 =& JIE MY
@ YEH0|7L MEX A © EEo| ofd HEX Sof HHets 42
=™ o|Eix} ) ) )
—ET AT O|AF2] QJ&t0| O|AFE] AHIA 20 SIAIRF S2|X Ao A7 Sl 4R
(Independent Outsider) IAFS] 2|E0| O|AFE| MH|A 2l0f F|At E2 A7t Sl= 82

0

O Zt 0JAlE] 2lEd 71& FYE CEOE+o| B2 Hluwsh Aut LHEXHInsider)R&2l 2400l CEO
B7t BREoR Y %::7'” LtEre
O o|A}3] 72 33 o] #Z)(Combined role) | CEOQ| R4} & HAR A yehta, E37)
Q¥ 2HIndependent Outsider)G&NA 714 &

37) sl ZAL 717t0fl CEOE 226t AlZ0| 03] H ZEXlioks 42, SHE Zoil CEOXS £3lst MBS XA tiiez &
38) 1SS, 2016.03.09., 'Board Leadership Structure: Impact on CEO Pay:

39) ZALChY 712t B0 EFEFLAUS(TSRIOILE 4 HEIE MAIEIR| 042 SIAL ZAF et 717 SOt 0JAE] 2|Cy 720 HE0| U= FAL
O[AfZ] Q0| SRIZIX| Bi= SAk= MRS, E3F S& CEO M|MQL T CEO MM|Q| Ba71Z7t Ti27| HE0|, S CEO MMIS xHEtSH

SIME H|2A5to] F 48474At0] CHEH ZALZH 01RO
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i
Hu
NE
ol
oot

(23 1] OlME| 2loY 71X RYE CEOE+o A7t BH

$10,000,000 $11,000,000 $12,000,000 $13,000,000 $14,000,000 $15,000,000 $16,000,000

LHE Xt
(Insider) $15,559,277
#)
(Combined role) $13,762,454
22ASI= QJxp
(Affiliated Outsider) $11,323,062
SEXN X

(Independent Outsider) $10,966,456

A $13,175,758

O Chsel7iEA400] 2t ‘ojAte] 2|k F2'9F 'S|At 27t CEO E40f FRIS DIEILL = 4 QI3

O "gJAf a2t ‘OIA}E oA 72 E ARt BE ey, & 355 E(ISR), 'CEO AI7IRE,
'CEO Wzoli = FAHOR fofstA o

© ﬂ*} T B} oA BlEd 27 CEO Bl vixje Jikege] Yt o WAt s i

5 AlRlR BE e T oA Al RV A SAE 0R frofsitke Aol Qv 9lE

— A} gtie] whet CEOS| BaE Ashe A2 vl Fedshy] miol gl o7 W47} CEO

Hapo vz gikgo] 7H =4 yehd A2 gElEQl 23R E 5 s
0O o|3et 2MAN= O30t 22 20|IE 71
O HHAo 72 AZ(Combined role) ot WEAHInsider) S-3oA CEOL R47) =2
— O] YR AKInsider)?l o2 CEO R85 A sh= I oA AR dEk-g 24 3] 428

SHA] Shethe 2 SRR
O o]of Hs}od, 1ﬂ-‘jrx}(hflSidel”) oA CEO X7t 35520] 4e0lik= AJaglo] BatAl o= M w5
— ol oJAHF] = 8- 0] A2 (Combined role)¢l - CEOL] H4=7} =2 o], ‘CROY] &2
BT 7HA QQ% FRYSHAA AT 22 YR o] W2 Ao] ofehe AL HolF
0 594 % 2KIndependent Outsider) F&ollA Bt CEO Ea7} vf$- W3
— (o]=gh EAlo] gt IHAE Y58k AL oA o5 &3
5te] 7|50l B o AEE Rt o] 2% 3ol CEOE ©
Rnog zzw

40) MY HAZE '0|ALE| 2|oA = R, TA| S&P500 7Y | ST 7ol EFFQUS(TSR), ‘SIAFE, ‘CEOQ| iU |ZF, ‘317t
CEO #HE0| UR=X] 6F'7t AtEE

26 - CORPORATE GOVERNANCE SERVICE



o0
2016 63 35 CGS Report

227 ¥E YIAN] By DY W

- =2 .

ri

O X[ 28, 9= M2 BEH(Government Equalities Office), 2 20|E(Deloitte), L|7| ZZ4(Nicky
Morgan) @2 OAEHSH.-nE Aue TEHM M1 x}Ee| ZE(Trailblazing Transparency:

Mending the Gap): 211ME Yrtel 014 22Xt UZ 2ES A & oiid =Xl s 2ol

Chal A2t
O Mo =2 1A I o™ ECHE 6HSQ| Alg| ZIE0| Esilt, HU 22X} 2 F ZXt=

oix5| 2 ®Y

O 20154¥

7% gtof= oF 1,470% o] oA Z2A7}F 9Ja1, FTSE 100 719 oJAFs] W oA
AYE 28602 oAks] Y F 26.1%5 AT
— Z1efuk o] 2867 % 260%°] MRl ol AHNon—executive) 2, 491K Executive)t= 26%°]

B
0 0154 9 ) T QIEARMIL QA A gk BUE 715 19.2% Bk 715 17.5%2
vrehd

O #ub olye}, 2015W A5 A9 25% 1 W <24 5 61%7F FAQ vhd 19 25% 1 W

TR F 61%= A0S

O 023t AXI| 28t Holez= Oy 22XV} HlYZA2R Usts Z27t 5ol Hlsi M
o %7 =2
O vl vla2 W SRAF 13.4%, o T2A 42.3%2 YERd=l, ddighs 71Ee R

oo o ZRA BIATA vlgo] A SEAF BIASA vleEn v o] H &2 AY

U0 22X LdIY/(H 22Xt Y100

CORPORATE GOVERNANCE SERVICE-27



i
Hu
NE
ol
oot

[*]

- Y7o E, AL AR A £13.29¢1 Wb, v A O] AR dae £8.4400
=0t

O o] 9fofim ofdo] ULATHA] ZePhs ARIZE Emths A, dekaeh-et 5 ol diiE e

=2 A Y o4 A& Aot ke A Aol is) 4ol A& & fols sf ARE she

F7F ke A, oAl el 71dEe Fe4E HE Sl ddez AA

- %*L% 227 7F DSBS 90% TR GARE 2 $AElt AR AEE EAke 25

oA 1850 YA 18&EQ Al o5} £F(eF 40%) 22 FEdt

ot

O ZIX|o] GiZmol 2P, o U AL0IE 22T} HISS HO0 AH ) U0l T =
AT LR 1O} FEIT Sy, YISOl BT A, SOJX-SIK0l oAz B8 JIimE

O AF|Z Easylet, BHP Bilion®) S Y& C}2X 7|95 ofy aEXt0| XIS 2stst7| st
Cidst =2 7120|2 /US
O EasyJet 4 F%19] 50%, o|Ake] G499 30%7 o148 o, o34 ¢
Aol sl sl sAlskL o sl |4 ZeIadE skl ‘Rl%
O BHP Billiton& #AZE(Queensland) AJ&F FAF Z2219] 44 ]
slo] AA= o PAF FEALO] 47-9] 1 71Fo] of/dolH, | 5| 7t oA 74 dX19 HleE 8%ellA
17%= Zd)st

0
rfe
0
o
2

ox,

rd
i

o A%wlolA g

43) HIA z[chel BAAXIZ, 20013 S22 Broken Hill Proprietary ARt F=9] BillitonAt7t HEZ|0] A7! S|AL

28 - CORPORATE GOVERNANCE SERVICE



CGS Report xyea 3=

120169 3¢ 31¢

8 E M

ot | g AT A

MNEaA SSET HLZEZE 76

TEL : 02=3775-3339 www.cgs.or.kr
M EH ANESIAL 02—786-2999

I CF 00026

nT nT ne
02 o2t gt
e ne

1
il

A
o

=
S

o
SENO: ¢












