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1) G20/OECD Principles of Corporate Governance D.5
2) Theranos' board: Plenty of political connections, little relevant expertise, 2015.10.15., Fortune
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4) ASX Corporate Governance Principles and Recommendations, Recommendation 2.2

5) Comptroller Stringer, NYC Pension Funds Launch National Boardroom Accountability Project Campaign — Version
2.0, NYC Comptroller, 2017.9.8, https://comptroller.nyc.gov/services/financial-matters/boardroom-accountability—
project/press-releases/
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£X: Comptroller Stringer, NYC Pension Funds Launch National Boardroom Accountability Project Campaign
— Version 2.0, NYC Comptroller, 2017.9.8 74

6) 2018 proxy season review, 2018.7, EY
7) Institutional Investor Survey 2018, 2018.2.1., MORROW SODALI
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8) The Economics of Director Heterogeneity, Ronald C. Anderson, David M. Reeb, Arun Upadhyay, and Wanli Zhao,
Financial Management, Spring 2011, pages 5-38
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